
academic regulations

 for further details.  
 
Please note, there is a separate set of programme-specific regulations for taught programmes 
which apply to postgraduate programmes, and students CONTINUING on to levels 5, 6 and 7 of 
undergraduate programmes (from September 2022). 
  
For further information please contact your Associate Dean (Academic) in the first instance. 
Alternatively, please contact Sally Lloyd, Department of Academic Quality, slloyd@dmu.ac.uk. 
 
 
N60044 BA (Hons) Human Resource Management  
Leadership, Management & Marketing Board 
The Chartered Institute of Personnel and Development (CIPD) 

Passing a module and compensation 

In order for students on these programmes to attain The Chartered Institute of Personnel and 
Development (CIPD) accreditation the following additional regulations are required: 

• All assessments must be passed at 40% for undergraduate (UG) courses and all non-
dissertation assessments must be passed at 50% for postgraduate (PG) courses. The 
overall mark for a module with failed assessments will not exceed 39% for UG courses 
and 49% for PG courses. A student can be reassessed in any failed assessment as per the 
permitted reassessment attempts within the DMU regulations. Where reassessment is 
undertaken the module mark will be capped at 40% for UG courses and 50% for PG 
courses. Note that the dissertation module on an MA programme does not contribute to 
the CIPD accreditation.  

• Compensation is not permitted for UG courses. Note that PG students are not eligible for 
compensation under DMU regulations.  

 
Students who fail modules due to not passing an assessment, but who would have passed the 
module or received compensation under DMU only regulations will be offered the opportunity 
to sacrifice the opportunity to attain CIPD accreditation and be assessed under DMU only 
regulations. This means that the student will not attain accreditation by CIPD.  
 
If a student fails a module at the final attempt, they will be assessed under the DMU only 
regulations and will not attain accreditation by CIPD.  
 

Programme-specific regulations  
Faculty of Business and Law 
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N20045 BA (Hons) Business Management - City University of Hong Kong  
N20049 BA (Hons) Business Management - City University of Hong Kong  
N20052 BA (Hons) Business Management - City University of Hong Kong  
N50044 BA (Hons) Marketing - City University of Hong Kong  
City University of Hong Kong (SCOPE) Board 
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L23141 BA (Hons) Public Administration and Management - City University of Hong Kong  
L23147 BA (Hons) Public Administration and Management - City University of Hong Kong  
L23150 BA (Hons) Public Administration and Management - City University of Hong Kong  
City University of Hong Kong (SCOPE) Board 

 
Compensated Credits 
 
  Compensated Credits 

Volume of level 5 
credits studied 

Total credits studied Level 5 Level 6 

60 180 15 30 
75 195 15 30 
90 210 30 30 

120 240 30 30 
 
*compensatory credits are not allowed for Housing Specialisation modules. 
 
Can only re-sit for improved mark if no other mark below 30% and at the end of the academic 
session when all assessments completed. 
 
Resit Opportunities 
 
  Resit Opportunities - Credits 

Volume of level 5 
credits studied 

Total credits studied Level 5 Level 6 

60 180 30 60 
75 195 30 60 
90 210 60 60 

120 240 60 60 
 
Must re-sit within 15 months of final assessment board for cohort 

Registration Period 

Full Time 6 years 
Part Time  depends o
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